MEMORANDUM OF AGREEMENT BETWEEN
THE STATE OF ALABAMA DEPARTMENT OF FINANCE AND
YOUNG WOMEN’S CHRISTIAN ASSOCIATION OF CENTRAL ALABAMA
FOR THE DISTRIBUTION OF
CORONAVIRUS STATE FISCAL RECOVERY FUNDS

This Memorandum of Agreement (the "Agreement") is made by and between the State of
Alabama Department of Finance, at 600 Dexter Avenue, Montgomery, Alabama 36130
(hereinafter referred to as "DOF"), and the Young Women’s Christian Association of Central
Alabama, an Alabama nonprofit corporation (qualified as a public charity under section 501(c)(3),
Section 509(a), and Section 170(c) of the Internal Revenue Code of 1986, as amended), at 309
23rd St. N, Bitmingham, AL, 35203, (hereinafler referred to as "YWCA™), DOF and YWCA may
be referred to herein individually as a “party” and collectively as the "parties." This Agresment
becomes effective on the approval of the parties and-the Governor of the State of Alabama.

PURPOSL

The federal American Rescue Plan Act of 2021, Public Law No. 117-2, 135 Stat. 4
("ARPA") was signed into law on March 11, 2021. ARPA amended the federal Social Security
Act to add Section 602 to the Social Security Act, and by doing so, created the Coronavirus State
Fiscal Recovery Fund (hereinafter referred to as "FRF"). ARPA. appropriated funds from the FRF
to the State of Alabama and other states to support their response to the impact of COVID-19 on
their communities, residents, and businesses; and 1o aid in efforts to contain COVID-19. Under
Section 602 of the Social Security Act, the FRF funds may be used to cover costs obligated on or
before December 31, 2024 and incurred by the State on or before December 31, 2026, for four
broad purposes:

A. To respond to the COVID-19 public health emergency or ils negative economic impacts,
including agsistance to households, small businesses, and nonprofits; or for aid to impacted
industries;

B. To respond to workers performing essential work during the COVID-19 public health
emergency, by providing premium pay to eligible workers who are performing essential work, or
by providing grants to eligible employers that have eligible workers who petform essential work;

C. For the provision of government setvices to the extent of the reduction in revenue of the
Stale due to the COVID-19 public health emergency relative to revenues collected in the most
recent full fiscal year prior to the emergency; and

D. To make necessary investments in water, sewer, or broadband infrastructure.

The Secretary of the Treasury promulgated regulations for the purposes of implementing
the FRF. On April 1, 2022, the Final Rule, published in the January 27, 2022, Federal Registet, at
87 Fed. Reg. 4338 (the "Final Rule"), took effect. The Final Rule was later supplemented by the
Interim Final Rule, published in the September 30, 2023, Federal Register, at 88 Fed. Reg. 64986,
and the Obligation Interim Final Rule, published in the November 20, 2023, Federal Register, at
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88 Fed. Reg. 80584. (Final Rule, Interim Final Rule, and Obligation Interim Final Rule, as
supplemented by later Treasury Final or Interim Final Rules, collectively referred to as “Final
Rules™),

The State of Alabama was allocated $2,120,279,417 from the federal State Recovery Fund.
Alabama Act No. 2023-1 (the "Act"), Sections 1(c}(2), 1{c)(3), 1(c)(6), and 1(c)(7), appropriate
up to $55,000,000 of such funds to DOF to be used to support the eligible programs and services
in response to the negative economic impacts of the public health emergency that include programs
that provide services to child-welfare involved families, services to victims of domestic violence,
programs that support long-term housing security, and programs providing services to school-aged
children (hereinafter referred to as the "Punds™).

The DOF desires to allocate up to $250,000 of the Funds to YWCA. to support their
progtams in accordance with Appendix A (hereinafter referred to the “Project”).

The proposed utilization of the Funds has been presented to DOF by YWCA, and DOF has
concluded that the proposed utilization of the Funds is necessary to ensure an adequate response
to and mitigation of the COVID-19 pandermic and public health etnergency in Alabama and the
economic impacts thereof. Further, DOF concludes that funding this project using the Funds is an
appropriate use of thereof under both federal and state law. DOF fully supports YWCA in their
effort to support the citizens of Alabama.

PARTIES' RESPONSIBILITY
YWCA agrees to the following;

L, To use the Funds to carry out the objectives of the Project as set forth in this Agreement
and in Appendix A and for no other purpose;

2. To comply with all federal requirements applicable to Subrecipients, including the
Single Audit Act and Code of Federal Regulations, Title 2, Part 200, subpart F
regarding audit requirements;

3. To provide to the State Finance Director's Office by April 10, 2024, and monthly
thereafter on the 10th of every month, a report detailing how the Funds are being
utilized and details of expenditures made since the preceding report, and further provide
quarterly reports beginning on April 10, 2024 (and quarterly thereafter) as well as
interim reports as the State Finance Director's Office may determine necessary;

4. To use the Funds provided by DOF under this Agreement in accordance with Section
602, of the Social Security Act, the Final Rule and other federal and state law, and for
the purposes set forth in this Agreement, and for no other purpose;

5. To return any Funds provided by DOF under this Apgreement that remain unobligated
on June 1, 2024 by June 30, 2024;



6. To provide to the State Finance Director’s Office on June 1, 2025 and June 1, 2026,
reports setting forth the expenditure status of all obligated Funds, to include the
anticipated status of funds between the date of the report and the final return date set
forth below; and

7. To return any Funds provided by DOF under this Agreement that remain unspent on
June 1, 2026 by December 1, 2026.

DOF agrees to the following:

1. To provide, within fourteen (14) days of the effective date of this Agreement,
$250,000 to YWCA from the State's Funds appropriated pursuant to Alabama Act 2023-1
for the purposes described in this Agreement and for no other purpose; and

2. To make all reports to the federal government required by ARPA.
FINANCIAL ARRANGEMENTS

The parties agree that within fourteen (14) days of the effective date of this Agreement,
DOF will provide and advance $250,000 to YWCA under this Agreement towards the Project,
YWCA acknowledges that all Funds provided under this Agreement must be obligated by June 1,
2024 or vetutned to DOF by Fune 30, 2024 and spent by June 1, 2026 or retumed to DOF by
December 1, 2026, Reimbursements or invoice payments may not occur after that date.

OUTSIDE CONSULTANTS

YWCA may employ outside professional consultants to assist with executing the project;
however, the consultants must be reasonable in amount and comply with andit requirements for
use of the Funds under the Act.

TERMINATION OF AGREEMENT

Except as set forth in this section, this Agreement may be terminated only in a writing
signed by each party or representative of each pariy. If DOF concludes, after a reasonable
investigation and in its sole discretion as administrator of the Funds, that the Funds provided
hereunder have been nsed in a manner inconsistent with federal or state law, DOF may terminate
this Agreement immediately upon written notice to YWCA.

MISCELLANEOUS PROVISIONS
A. The terms and commitments contained herein shall not constitute a debt of the State of

Alabama, which is prohibited by Section 213 of the Official Recompilation of the
Constitution of Alabama, 2022,



B. By signing this Agreement, Ala. Code § 31-13-9, the parties affirm, for the duration of the

Agreement, that they will not violate federal itnmigration law or knowingly employ, hire
for employment, or continue to employ an unauthorized alien within the state of Alabama.
A contracting party found to be in violation of this provision shall be deemed in breach of
the Agreement and shall be responsible for all damages resulting therefrom, As required
by Section 31-13-9, verification of enrollment in the E-Verify program will be required
prior to any grant to a subrecipient who employs one or more employees within the State
of Alabama. To enroll in the B-Verify program visit https:/www.e-verify, gov/

In the event of any dispute between the parties, senior officials of both parties shall meet
and engage in a good faith attempt fo resolve the dispute. Should that effort fail, and the
dispute involves the payment of money, the sole remedy is the filing of a claim with the
Board of Adjustment of the State of Alabama. For any and all other disputes arising under
the terms of this Agreement which are not resolved by negotiation, the parties agree to
utilize appropriate forms of non-binding alternative dispute resolution including, but not
limited to, mediation. Such dispute resolution shall occur in Montgomery, Alabama,
utilizing, where appropriate, mediators selected from the roster of mediators maintained by
the Center for Dispute Resolution of the Alabama State Bar. :

In order to comply with federal notice requirements relating to the administration of grants
and other federal assistance funds, DOF provides the following information to YWCA:
this subaward is provided to YWCA through a grant to the State of Alabama in the amount
of $2,120,279,417 from the United States Treasury via Section 602 of the Social Security
Act, as added by Public Law No, 117-2, known as the American Rescue Plan Act 0f2021
(“ARPA”), which established the Coronavirus State Fiscal Recovery Fund. This subaward
is provided in accordance with the requirements set forth in ARPA and other applicable
federal and state law and policy, and Y'WCA affirms that all information it has provided to
DOF relating to this subaward is true and accurate. This subaward does not include
research and development. The parties acknowledge and understand that each subrecipient
of the Funds will be evaluated in accordance with Code of Federal Regulations, Title 2, §
200.331 for risk of noncompliance with federal statutes, regulations, and the terms and
conditions of the subaward. Further, cach subrecipient’s activitics will be monitored as
necessary to ensure that the subaward is used for authorized purposes, in compliance with
law, and that subaward performance goals are achieved. Other monitoring tools may be
implemented on the level of risk imposed by the subrecipient.

Code of Federal Regulations, Title 2, § 200.331(f) requires DOF to verify that each
subrecipient that is expected to expend $750,000 or more in Federal awards during a fiscal
year have a single or program-specific andit conducted for that year in accordance with the
provisions of Code of Federal Regulations, Title 2, § 200,501, The parties acknowledge
that DOF has provided notice to YWCA of the audit requirements applicable to the award
made by this Agreement and YWCA agrees to comply therewith.

Ala. Code § 41-16-82 requires a Disclosure Statement to be completed and filed with all
proposals, bids, contracts, or grant proposals to the State of Alabama in excess of $5,000.


http://www.e-verj_fy.gov/

G. The recipient, subrecipient, grantee, subgranfee, contractor, subconiractor, successor,
transferee, and assignee shall comply with Title VI of the Civil Rights Act of 1964, which
prohibits recipients of federal financial assistance from excluding from a program or
activity, denying benefits of, or otherwise discriminating against a person on the basis of
race, color, or national origin (42 U.S.C. § 2000d et seq.), as implemented by the
Department of the Treasury's Title VI regulations, 31 CFR Part 22, which are herein
incorporated by reference and made @ part of this Agreement, Title VI also includes
profection to persons with "Limited English Proficiency" in any program or activity
receiving federal financial assistance, 42 U.S.C. § 20004 et seq., as implemented by the
Department of the Treasury's Title VIregulations, 31 CFR Part 22, and hetein incorporated
by reference and made a part of this Agreement.

H. Notwithstanding any other provision of this Agreement, the parties acknowledge and agree
that YWCA is a “Subrecipient™ ag that term is defined in the Code of Federal Regulations,
Title 2, § 200.1. As such, YWCA is responsible for complying with all federal
requirements for Subrecipients, including all applicable procurement and competitive
bidding requirements, the Single Audit Act, and the provisions of Code of Federal
Regulations, Title 2, Part 200, subpart F regarding audit requirements. As used in this
Agreement, “obligate” or “obligated” shall have the same meaning prescribed in the Final
Rules, specifically, “An order placed for property and services and entering into contracts,
subawards, and similar transactions that require payment.” Sec 31 CFR 35.3. The parties
acknowledge and agree that this subaward is a “grant” as defined in the state’s procirement
code at Ala. Code § 41-4-114. Pursuant to Ala. Code § 41-4-112(3), the state’s
procurement code does not apply to grants. Therefore, the state’s procurement code (Code
of Alabama 1975, Title 41, Article 5) is inapplicable to this subaward, However, federal
procurement requirements apply to purchases made with this subaward,. YWCA, as a
subrecipient of the State and as a non-federal entity, muast follow the procurement standard
enumerated in 2 CFR 200318 through 200.327, YWCA'’s procurement policy for
purchases made with federal funding, as articulated in Appendix A, shall apply to

- putchases made with the Funds,

AMENDMENT OF AGREEMENT

This Agreement may only be amended by a wriling signed by each party of representatives of
each party.

[SIGNATURES ON NEXT PAGE)



IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by those
officers, officials duly authorized to execute such agreements.

State of Alabama YWCA of Central Alabama
Department of Finance

02 _cOvpatcar ANRLe00eO- Qe 5,202

Bilt Poole Date Monica Romano Date
Director of Finance Interim Chief Executive Officer
APPROVED:

%17 / I '; 5 e lco! i
Kay Ivey ' Date

Governor of Alabama
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THE E-VERIFY PROGRAN FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and YWCA Central Alabama (Employer) regarding the
Employer's participation in the Employment Eligibility Verlfication Program (E-Verify). This MOU
explains certain features of the E-Verify program and enumerates specific responsmllltles of
DHS, the Social Security Administration (8SA), and the Employer. E-Verify is a program that
electronically confirms an employee’s eligibility to work in the United States after completion of -
the Employment Eligtbility Verification Form (Form I-8). For covered government contractors, E-
Verify is used to verlfy the employment eligibility of all newly hired employees and all existing
employees assigned to Federal contracts or to venfy the entire workforce if the contractor so
chooses,

Authority for the E-Verify program is found in Title IV, Subtitte A, of the lllegal Immigration
Referm and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat, 3009, as
amended (8 U.S.C. § 1324a note). Authorify for use of the E-Verify program by Federal
contractars and subcontractors covered by the terms of Subpart 22.18, "Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (herginaftsr referred to in this MOU as

a “Federal contractor with the FAR E-Verify clause”) to verlfy the employment eligibility of
certaln employees working on Federal contracts is also found in Subpart 22.18 and in Executive
Crder 12989, as amended.

ARTICLE Il
FUNGCTIONS TO BE PERFORNMED
A. RESPONSIBILITIES OF SSA |

1. 8SA agrees to provide the Employer with available information that allows the Employer to
confirm the agcuracy of Social Security Numbers provided by all employees verified under this
MOU and the smgloyment authorization of LS. citizens.

2. SSA agrees to provide to the Employer appropriate assistance with operational problems that
may arige durlng the Employer's participation in the E-Verify program. SSA agrees to provide
the Employer with names, titles, addresses, and telephone numbers of SSA representatives to
be contaeted during the E-Verify process. '

3. SSA agrees to safeguard the Information provided by the Employer through the E-Verify
program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed

Page 1 of 13 | E-Verlly MOU for Employer | Ravigion Dale 08/01/08 . www.dhs.goviE-Verify



Company ID Number: 489370

by the Privacy Act (5 U.S.C, § 552a), the Soclal Security Act (42 U.S.G. 1306(a)), and SSA
regulations (20 GFR Part 401),

4, SSA agrees to provide a means of automated verification that is designed (in eonjunction with
DHS's automated system If necessary) to provide confinnation or tentative nonconfirmation of
U.S. citizens’ employment sligibility within 3 Federal Government work days of the initial inquiry.

5. 88A agrees to provide a means of secondary verification (including updating SSA records as
may be necessary) for employees who contest SSA tentative nonconfirmations that Is designed
to provide final confirmation or nonconfirmation of U.S. citizens’ employment eligikility and
accuracy of SSA records for both citizens and non-citizens within 10 Federal Government work
days of the date of referral o SSA, unless SSA determines that more than 10 days may be
necessary. In such cases, SSA will provide additional verification instructions.

B. RESPONSIBILITIES OF DHS

1. After SSA verifies the accuracy of SSA records for empioyees through E-Verify, DHS agrees
to provide the Employer access to selected data from DHS's database to enable the Employer
1o conduct, to the extent authorized by this MOU:

» Automated verification checks on employees by electronic means, and
* Photo verifteation checks (when avaitable) on employees.

2. DHS agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's parficipation in the E-Verify program. DHS agrees to provide
the Employer names, titles, addresses, ‘and telephone numbers of DHS representatives to be
contacted during the E-Verify process.

3. DHS agrees to make available to the Employer at the E-Verify Web site and on the E-Verify
Web browser, instructional materials on E-Verify policies, procedures and requirements for both
SSA and DHS, including restrictions on the use of E-Verify, DHS agrees to provide fraining
materials on E-Verify.

4. DHS agrees to provide fo the Employer a notice, which indicates the Employer's participation
in the E-Verify program. DHS also agrees to provide to the Employer anti-discrimination notices -
issued by the Office of Speclal Counssl for Immigration-Related Unfair Employment Practices
(O8C), Civil Rights Division, U.S. Department of Justice.

5. DHS agrees to issue the Employer a user identification number and password that permits
the Employer to verify information provided by employees with DHS's database.

8. DHS agrees to safeguard the information provided to DHS by the Employer, and to IImit
access to such information to individuals responsible for the verification of employees'
employment eligibility and for evaluation of the E-Verify program, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the
accuracy of Social Security Numbers and employment eligibility, to enforce the Immigration and
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Nationality Act (INA) and Federal criminal laws, and to administer Federal contracting
reguiroments.

7. DHS agrees to providé a means of automated verification that is designed (in conjunction
with SSA verlfication procedures) to provide confirmation or tentative nonconflrmation of
.employees’ employment e_ligibi]ity within 3 Federal Government work days of the initial inquiry.

8. DHS agrees to provide a means of secondary verification {including updating DHS records as
may be necessary) for employess who contest DHS tentative nonconfirmations and photo non-
match tentative nonconfirmations that is designed to provide final confirmation or
nonconfirmation of the employees' employment efigibllity within 10 Federal Government work
days of the date of referrat to DHS, unless DHS determines that more than 10 days may ba
necessary. In suzh cases, DHS will provide additional verification instructions,

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the
system,

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agfees to become familiar with and comply with the most recent varsion of the
E-Verify User Manual.

4, The Employer agrees that any Employer Representative who will perform smployment
verification queries will complete the E-Verify Tutorial before that Individual initiates any queries.

A. The Employer agrees that all Enipldyer representatives will take the refresher tutorials
initiated by the E-Verify program as a condition of continued use of E-Verify.

B, Faifure to complete a refresher tutorial will prevant the Empldyer from continued use
of the program.

5. The Employer agress to comply with current Form 1-8 procedures, with two exceptions:

« [f an employes presents a "List B" identity document, the Employer agrees to  only
accept "List B" documents that

contain a photo. (List B documents identifled in 8 C.F.R. § 274a.2(b)(1){B)) can be
presented during the Form |-9

process to establish identity.) If an employee objects to the photo requirement for
religious reasons, the Employer

should contact E-Verify at 888-464-4218.

» If an employee presents a DHS Form [-551 (Permanent Resident Card) or Form |-766
(Employment Authorization Document) to complete the Form -9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee’s
Form 1-9. The photocopy must be of sufficient quality to allow for verification of the photo
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and written information. The employer will use the photacopy to verify the photo and to
assist DHS with its review of photo non-matches that are contested by employees. Note
that employees retain the right to present any List A, or List B and List C, documentation
to complets the Form I-9. DHS may in the future designate other documents that
activate the photo screening tool.

6. The Employer understands that participation in E-Verify does not exempt the Employer from
the responsihility to complete, retain, and make available for inspection Forms |-9 that relate lo
its employees, or from other requirements of applicable regulations or laws, including the
obligation to comply with the antidiscrimination requirements of section 274B of the INA with
respect to Form -9 procedures, except for the following modified requirements applicable by
reason of the Employer's participation in E-Verify: (1) identity documents must have photos, as
descritzed in paragraph 5 above; (2) a rebuttable presumption is established that the Employer
has not violated section 274A(a)(1)(A) of the Immigration and Nationality Act (INA) with respect
to the hiring of any individual if it obtains confirmation of the identity and employment &ligibility of
the individual in good faith compliance with the terms and conditions of E~Ver|fy, (3) the
Employer must notify DHS if it continues to employ any employee after receiving a final
nonconfirmation, and is subject to a clvil money penally between $550 and $1,100 for each
fallure to nofify DHS of continued employment following & final nonconfirmation; (4) the
Employer is subject to a rebuttable presumption that it has knowingly employed an unauthorized
alien in violation of section 274A(a)(1)(A) if the Employer confinues to employ an employee after
recejving a final nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or
criminally liable under any law for any action taken in good faith based on information provided
through the confirmation system. DHS reserves the right to conduct Form -9 and E-Verify
systern compliance inspections during the course of E-Verify, as well as to conduct any other
enforcement activity authorized by law.

7. The Employer agrees to initlate E-Verify verification procedures for new employeas within 3
Employer business days after each employee has been hired (but after the Form -9 has been
completed), and to complete as many (but only as many) steps of the E-Verify process as are
necessary according to the E-Verify User Manual, or in the case of Federal contractors with the
FAR E-Verify clause, the E-Verify User Manual for Federal Contractors, The Employer is
prohiblted from Iinitiating verification procedures before the employee has been hired and the
Form [-9 completed, If the automated system to be queried is temporarily unavailable, the 3-day
fime period is extended until it is again operational in order to accommodate the Employer's
attempting, in good faith, to make inquiries during the period of unavailability. Employars may
initiate verlfication by notating the Form -9 in circumstances where the employee has applied
for a Social Security Number {SSN) from the SSA and is waiting to receive the SSN, provided
that the Employer performs an E-Verify employment verification query using tho omployee’s
SSN as soon as the SSN becomes available.

8, The Employer agrees not to use E-Verify procedures for pre-employment screening of job
applicants, in support of any unlawful employment practice, or for any other use not authorized
by this MOU. Employers must use E-Verify for all new employees, unless an Employer is a
Federal contractor that qualifies for the exceptions described in Aricle 11.D.1.c. Except as
provided in Article )I.D, the Employer will not verify selectively and will not verify employees
hired before the effective date of this MOU. The Employer understands that if the Employer
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uses the E-Verlfy system for any purpose other than as authorized by this MOU, the Employer
may be subject to appropriate legal action and termination of its access to SSA and DHS
information pursuant to this MOU,

9. The Employer agrees to follow appropriate procsdures (see Article [ll. below) regarding
tentative nonconfirmations, including notifying employees Ih private of the finding and providing
them written notice of the findings, providing written referral instructions to employees, allowing
employees to contest the finding, and not taking adverse actlon against employees if they
choose to contest the finding. Further, when emp]oyees contest a tentative nonconfirmation
based upon a photo non-match, the Employer is required to take affirmative steps (see Article
I1l.B. below) to contact DHS with information necessary to resolve the challengs,

10. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS Is processing the
verification request unfess the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1{l))
that the employee Is not work authorized. The Employer understands that an initial inability of
the SSA or DHS automated verification systern to verify work authorization, a fentative
nonconfimation, a case In continuance (indicating the need for additional time for ihe
government to resolve a case), or the finding of a photo non-match, does not establish, and
should not be interpreted as evidence, that the employee is not work authorized. In any of the
cases listed above, the employes must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse
oemplayment conseguences based upon the employee’s perceived employment eligibility status
{(including denying, reducing, or extending work hours, delaying or preventing fraining, requiring
an employee to work in poorer conditions, refusing to assign the employee to a Federal contract
or other assighment, or otherwise subjecting an employee to any assumption that he or-she is
unauthorized to work) until and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to
contest a tentative nonconfirmation or a photo non-match or if a secondary verification is
completed and a final nonconfirmation Is issued, then the Employer can find the employee is not
work authorized and terminate the employee’s employment, Employers or employees with
questions about a final nonconfirmation may cafl E-Verify at 1-888-464-4218 or OSC at 1-800-
255-8155 or 1-800-237-2515 (TDD),

11. The Employer agrees to comply with Title VIl of the Civil Rights Act of 19684 and section
274B of the INA, as applicable, by not discriminating unlawfully against any individual in hiring,
firing, or recrultment or referral practices because of his or her national origin or, in the case of a
protected individual as defined in section 274B(a)(3) of the INA, because of his or her
citizenship status. The Employer understands that such illegal practices can include selective
verification or use of E-Verify except as provided in part D below, or discharging or refusing to
hire employees because they appear or sound “foreign” or have received .tentative
nenconfirmations. The Employer further understands that any violation of the unfair immigration-
related employment practices provisions In section 274B of the INA could subject the Employer
to civil penalties, back pay awards, and other sanctions, and violations of Title V1| could subject
the Employer to back pay awards, compensatory and punitive damages, Violations of either
section 2748 of the INA or Title VIl may also lead to the termination of its participation in E-
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Verify. If the Employer has any questions relating to the anti-discrimination provision, it should
contact OSG at 1-800-255-8155 or 1-800-237-2515 (TDD).

12. The Employer agrees o record the case verification number on the employes's Form |9 or
to print the screen containing the case verification number and attach it to the employee's Form
9. -

13. The Employer agrees that it will use the information it receives from SSA or DHS pursuant
to E-Verify and this MOU only to confirm the employment eligibility of employees as authorized
by this MOU, The Employer agrees that it will safeguard this information, and means of access
to it (such as PINS and passwords) to ensure that it is not used for any other purpose and as
necessary fo protact its confidentiality, including ensuring that it is not disseminated to any
person other than employees of the Employer who are authorized to perform the Employer's
responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes,

14. The Employer acknowledges that the information which it receives from SSA is governed by
the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C, 1306(a)),
and that any person who obtains this information under false pretenses or uses it for any
purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Employer agrees to cooperate with DHS and SSA in their compllance monitoring and
evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notice, to review
Forms I-9 and other employment records and tc interview it. and its employees regarding the
Employer's use of E-Verify, and to respond in a timely and accurate manner to DHS requests
for information relating to their participation in E-Verify.

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS WITH THE FAR E-VERIFY CLAUSE

1. The Employer understands that if it is 2 subject to the employment verification terms
in Subpart 22,18 of the FAR, it must verify the employment eligibiflty of any existing employee
assigned to the contract and all new hires, as discussed in the Supplemental Guide for Federal
Contractars. Once an employee has been verified through E-Verify by the Employer, the
Employer may not reverify the emplayee through E-Verify.

. a, Federal contractors with the FAR E-Verify clause agree to become famillar with and
comply with the most recent versions of the E-Verify User Manual for Federal Contractors and
the E-Verily Supplemental Guide for Federal Confractors,

b. Federal contractors with the FAR E-Verify clause agree to complete a tutorial for
Federal contractors with the FAR E-Verify clause.

c. Federal contractors with the FAR E-Verify clause not enrolled at the time of contract
award: An Employer that i not enrolled in E-Verify at the time of a contract award must enroll
as a Federal contractor with the FAR E-Verlfy clause In E-Verify within 30 calendar days of
contract award and, within 90 days of enrollment, begin to use E-Verify to initiate verification of
employment efigibility of new hires of the Employer who are working in the United States,
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whether or not assigned to the contract, Once the Employar begins verifying new hires, such
verification of new hires must be initiated within 3 business days after the date of hire. Once -
enrolled in E-Verify as a Federal contractor with the FAR E-Verify clause, the Employer must
initiate verification of employees assigned to the contract within 60 calendar days from the time
of enroliment in the systsm and after the date and selecting which employees will be verified in
E-Verify or within 30 days of an employee’s assignment to the contract, whichever date is later.

d. Employers that are already enrolled in E-Verify at the time of a contract award but are
not enrolled in the system as a Federal contractor with the FAR E-Verify clause: Employers
enrolled In E-Verify for 90 days or more at the time of a contract award must use E-Verify to
initiate verification of employment eligibility for new hires of the Employer who are working in the
United States, whether or not assigned to the contract, within 3 business days after the date of
hire. Employers enrolled in E-Verify as other than a Federal contractor with the FAR E-Verify
clause, must update E-Verlfy to indicate that they are a Federal contractor with the FAR E-
Verify clause within 30 days after assignment to the contract, If the Employer is enrolted in E-
Verify for 80 calendar days or [ess at the time of contract award, the Employer must, within 80
days of enrollment, begin to use E-Verify to initiate verification of new hires of the contractor
who are working in the United States, whether or not assigned to the contract. Such verification
of new hires must be initizted within 3 business days after the date of hire. An Employer
enrolled as a Federal contractor with the FAR E-Verify clause in E-Verify must initiate
verification of each employee assigned fo the contract within 90 calendar days after date of
contract award or within 30 days after assignment to the contract, whichever is later.

e. ‘Instifutions of higher education, State, Jocal and tribal governments and sureties:
Federal contractors with the FAR E-Verify clause that are Institutions of higher education (as
defined at 20 U.S.C. 1001(a)), State or local governments, governments of Federally recognized
Indian fribes, or surelies performing under a takeover agreement éntered into with a Federal
agency pursuant to a performance bond may choose to only verify new and existing employees
assigned fo the Federal contract. Such Federal contractors with the FAR E-Verify clause may,
however, elect to verify all new hires, and/for all existing employees hired after November 8,
1986. The provisions of Article Il.D, paragraphs 1.2 and 1.b of this MCU providing timeframes
for initiating amployment verification of employees assigned to a contract apply to such
institutions of highar education, State, local and tribal governments, and sureties.

f. Verification of all employees; Upon enroliment, Employers who are Federal contractors
with the FAR E-Verify clause may elect to verify employment eligibility of all existing employees
working in the United States who were hired after November 8, 1986, instead of verifying enly
new employees and those existing employees assigned to a covered Federal contract. After
enroliment, Employers must elect to do so only in the manner designated by DHS and initiate E-
Verify verification of all existing employees within 180 days after the election.

g. Form 1-9 procedures for existing employees of Federal contractors with the FAR E-
Verify clause; Federal contractors with the FAR E-~Verify clause may choose to complete new
Forms [-9 for all existing employees other than those that are completely exempt from this
process. Federal contractors with the FAR E-Verify clause may also update previously
completed Forms K0 fo initlate E-Verly verification of existing employees who are not
completaly exempt as long as that Form -9 is complete {including the SSN), complies with
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Article 11.C.5, the employee’s work authorization has not expired, and the Employer has
reviewed the information reflected in the Form k-8 either in person or in communications with the
employee to ensure that the employee’s stated basis in section 1 of the Form |I-8 for work
authorization has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.8. citizen). If tha Employer is unable to determine that the Form
i-9 complies with Aticle 1.C.5, If the employes's basis for work authorization as attested in
section 1 has expired or changed, or if the Form 1-9 confains no SSN or is otherwise incomplets,
the Employer shall compleie a new |-8 consistent with Article II.C.5, or update the previous [-9
to provide the nacessary information. If section 1 of the Form -9 is othetwise valid and up-to-
date and the form otherwise complies with Arlicle 11.C.5, but refiects documentation {such as a
U.S. passport or Form [-551) that expired subsequent to completion of the Form I-9, the
Employer shall not require the production of additional documentation, or use the phofo
screening fool described in Article 11.C.5, subject to any additional or superseding instructions
that may be provided on this subject in the Supplemental Guide for Federal Contractors,
Nothing in this section shall be construed to require a second verification using E-Verify of any
assigned employee who has previously been verified as a newly hired employee undar this
MOU, or to authorize veriflcation of any existing employee by any Employer that is not a Federal
contractor with the FAR E-Verify clause.

2. The Employer understands that if it is a Federal contractor with the FAR E-Verify clause, its

compliance with this MOU is a performance requirement under the terms of the Federal

contract or subcontract, and the Employer consents to the release of information relating to

compliance with its verification responsibilities under this MOU to contracting officers or other

officials authorized to review the Employer's compliance with Federa) contracting requirements,
ARTICLE [li

REFERRAL OF INDIVIDUALS TO SSA AND DHS
A. REFERRAL TO SSA

1. I the Employer receives a tentative nonconfirmation issued by SS8A, the Employer must print
the notice as directed by the E-Verify system and provide it to the employee so that the
employee may determine whether he or she will contest the tentative nonconfirmation. The
Employer must review the tentative noncanfirmation with the employse in private.

2. The Employer will refer employeas to SSA field offices only as directed by the automated
systern based on a tentafive nonconfirmation, and only after the Employer records the case
verification number, revlews the input to detect any transaction errors, and determines that the
employee contests the tontative nonconfirmation. The Employer will transmit the Social Security
Nurnber to SSA for verification again if this review indicates a need to do so. The Employar will
determine whether the employee contests the tentative nonconfirmation as soon as possible
after the Employer receives it. A

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide the
employee with a system-generated referral letter and instruct the employes to vigit an SSA
office within 8 Federal Government work days. SSA will electronically transmit the result of the
referral to the Employer within 10 Federal Government work days of the referral unless It
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determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates.

4. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Number database {the Numident) or other written verification of the Social Security Number
from the SSA.

B. REFERRAL TO DHS'

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must print
the tentative nonconfirmatian notice as directed by the E-Verify system and provide it to the
employee so that the employee may determine whether he or she will contest the tentative
nanconfirmation. The Employer must review the tentatwe nonconfirmation with the employas in

private,

2. If the Employer finds a photo non-match for an employee who provides a document for which
the automated system has transmifted a photo, the employer must print the photo non-match
tentative nonconflrmation notice as directed by the automated system and provide it to the
employee so that the employee may determine whether he or she will contest the finding. The .
Employer must review the tentative nonconfirmation with the employee in private.

3. The Employer agraes to refer individuals to DHS only when the employee chooses to contest
a tentative nonconfirmation received from DHS automated verification process or when the
Employer isstes a tentative nonconfirmation based upon a photo non-match. The Employer wili
determine whether the employee contests 1he tentative nonconfirmation as soon as possible
after the Employer receives it.

4, If the embloyee contests a tentative nonconfirmation issued by DHS, the Employer will
provide the employes with a referral letter and instruct the employee to contact DHS through its
tolkfree hotline (as found on the referral letter) within 8 Federal Government work days.

5. If the employee contests a tentative nonconfirmation based upon a photo non-match, the
Employer will provide the employee with a referral letter to DHS. DHS will electronically transmit
the result of the referral to the Emplayer within 10 Federal Government waork days of the referral
unless it determines that more than 10 days is necessary. The Employer agrees to check the E-
Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a
photo non-match, the Employer will send a copy of the emplaoyee's Form I-651 or Fonn I-766 to
DHS for review by:

+ Scanning and uploading the document, or

» Sending a photocopy of the document by an express mail account (paid for at

employer expense).

7. If the Employer determines that there is a photo non-match when comparing the photocopied
List B document described in Article 11.C.5 with the image generated in E-Verify, the Employer
must forward the employee’s documentation to DHS using one of the means described in the
preceding paragraph, and allow DHS to resolve the case.
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ARTICLE IV
SERVICE PROVISIONS

3SA and DHS will not charge the Employer for verification services performed under this MOU,
The Employer is responsible for providing equipment needed to make inguiries. To access E-
Verify, an Employer will need a personal computer with Internet access, .

ARTICLE V

. . PARTIES .

A. This MOU is effective upon the signature of all parties, and shall continue in effect for as long
as the 8SA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancemsnts to the E-Verify program by DHS or 88A, including but not
limited to the E-Verify checking against additional data sources and instituting new verification
procedures, will be covered under this MOU and will not cause the need for a supplemental
MQOU that ouflines these changes. DHS agrees to train amployers on all changes made to E-
Verify through the use of mandatory refresher tutorials and updates to the E-Verify User
Manual, the E-Verify User Manual for Federal Contractors or the E-Verify Supplemental Gulde
for Federal Contractors. Even without changes to E-Verify, DHS reserves the right to require
employers to take mandatory refresher tutorials. An Employer that is a Federal contractor with
the FAR E-Verify clause may terminate this MOU when the Federal contract that requires its
participation in E-Verify is terminated or completed. In such a circumsiance, the Federal
centractor with the FAR E-Verify clause must provids written notice fo DHS. If an Employer that
is a Federal contractor with the FAR E~Verify clause fails to provide such notice, that Employer
will remain a participant in the E-Verify program, will remain bound by the terms of this MOU
that apply to participants that are not Federal contractors with the FAR E-Verlfy clause, and will
be required to use the E-Verify procedures to verify the employment ellgibility of all newly hired
employees.

B. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU if deemed
necessary because of the requirements of law or policy, or upon a determination by SSA or
DHS that there has been a breach of system integrity or security by the Employer, or a failure
on the part of the Employer to comply with established procedures or legal requirements. The
Employer understands that if it is a Federal contractor with the FAR E-Verify clause, termination
of this MOU by any party for any reason may negatively affect its performance of its contractual
responsibilities. -

C. Some or all S8A and DHS responsibifities under this MOU may be performed by
contractor(s), and SSA and DHS may adjust verification respensibilities between each other as
they may determine necessary. By separate agreement with DHS, SSA has agreed to perform
its responsibilities as described in this MOU, .
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D. Nothing in this MOU Is intended, or should be consirued, to create any right or benefit,
substantive or procedural, enforceable at law by any third parfy against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

E. Each party shall be solely responsible for defending any claim or action against it arising out
of or related to E-Verily or this MOU, whether civil or criminal, and for any liability wherefrom,
including {but not limited fo) any dispute between the Employer and any other person or entity
regarding the applicability of Section 403(d) of [IRIRA to any action taken or allegedly taken by

the Employer.

F. The Employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicify and media inquiries,
determinations of compliance with Federal contractual requirements, and responses to inquiries
under the Freedom of Information Act (FOIA).

G. The foregeing constitutes the full agreement on this subject between DHS and the Employer.

H. The individuals whose signatures appear below represent that they are authorized to enter
into this MOU on behalf of the Employer and DHS respectively.
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To be accepted as a participant in E-Verify, you should only sign the Employer’s Sectfon
of the signature page. If you have any questions, contact E-Verify at 888-454-4218,

Eigoteonieally Sig
Bt

L L1 EYS
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State of Alabama
Disclosure Statement
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BTATE AGENCY/DEPARTMENT THAT WALL RECEIVE QQUDE, SERVICES, OR 15 RESPONSIBLE FOR GRANT AWARD

ADDRESS

CiTY, STATE, ZIF TELEPHONE NUMBER

This form |s provided with:
D Contract D Froposal |:l Requesti for Proposal D Invitation to Bid Grant Propoaal

Have you ot any of your partners, divisions, or any related business unlts previously performed woik or provided goods to any State
AgencyMepartment In the current or last fiscal yaar?

D Yes m No

If yes, identify betow the State Agency/Department that received ths goods or services, the type(s) of goods or services previously pro-
vided, and the amount received for the provision of such goods or services.

STATE AGENGY/DEPARTIMENT , TYRE OF GOODSISERVICES AMOUNT RECEIVED

Have you or any of your partners, divislons, or any relaled business units proviously applied and received any grants from any Stats
Agency/Depattment in the current or last fiscal year?

D Yos L—_l No

It yes, idontify the State Agency/Depaitment that awarded the grant, the date such grant was awarded, and the amount of the grant.

DATE GRANT AWARDED T AMOUNT OF GRANT
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1, List below the name(s) and address{es) of all public ofﬂclalsfﬁflt’)llc employess with whom you, members of your immadiate family, or
any of your employeses have a family relationship and who may directly personally benetit financlally from the proposed transaction.
ldentify the State Department/Agency for which the pubtic officlais/publlc employees work, {Attach addMonal sheets If neceasary,)

STATE DEPARTMENT/AGENCY

" NAIE, OF PUBL I, OFFICIALIENPLOYEE
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2, List below the nama(g) and addreaa(es) of all family membets of public officials/publlo employses with whom you, members of your
Immediate famlly, or any of your employsss have & family ralationshlp ahd who may directly pargonally beneflt financlally from the
propoeed transaction, Identfy ths public ofiiclals/publc employees and State Department/Agency for which the public offiolals/public
smplayoas waik. (Allaoh additional sheets If nevessary,)

- WAME OF - . ) . NAME QF PUELIT OFF|GIALY STATE DEMARTMENT/

FARMILY MEMBER ADDRIZES . - FLUBLIC EMALOYEE AGENCY WHERE EMHLIDYED

r\],Ch

It you ldentified individuale in items one and/or two above, describe In detal) helow tha diract finenclal benefit to be gained by the public
officlals, public stployses, and/or thelr family mambare as the result of the contract, propoael, requsst for proposal, invitation to bld, or
grant proposal, {Attach addilional shests I necaseary,)

nla

Dascrlbe in detall beiow any Indiract financtal benedits lo te galned by any public officlal, publls smplayee, and/er family membera of the
publle officlal or public employee as the rasult of the conlkack, proposal, request for proposal, invitatlon to bid, o grant proposal, (Attach
addilicnal sheats if necassary,)

o lo

Llst below the name(s) and addresnes) of all paid consultants and/or lobbyista ulllized to pbtain the contract, proposal, request for pro-
posél, Invitafion to bid, or grant propesal; |

- NAMEQOF PAID CONSULTANT/LGB EYISY

By signing below, [ certify tnder oaih and penafty of perjury that alf statemants on or aftached 1o (s form ar true and correct
fo the best of my knowledyge. | further understand that & elvll penally of ten percent (10%) of the amount of the transaction, not
0 excoad $10,000.00, is applied for knowingly praviding lncorrect or misleading Information.
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eliminating raclsm
empowering women

ywcea

Central Alabama

30 23rd Street North
Blmingham, Alabama 35203

P205,322,9922
F105.521.9652
yweabham.arg

January 24, 2024

The Honeorable Kay Ivey
Governor of Alabama
State Capitol

600 Dexter Avenue
Montgomery, AL 36130

Dear Governor Ivey,

Itis my sincere privilege to write to you on behalf of YWCA Central Alabama, a honprofit organization on a
mission to eliminate racism, empower women, and promote peace, justice, freedom, and dignity for all.

YWCA Central Alabama comes from humble beginnings. In 1903, a courageous and enterprising woman -
Maybelle Sloss - inspired others to raise a few hundred dollars to empower woman. That small act blossemed
into an organization unashamed to be a fearless voice for women and marginalized communities. Through the
years, YWCA assisted young women in their search for employment (19005s), elevated tzen service (1930s) and
created opportunities during times of turbulent race relations for Black and white women to plan and develop
programs together (1960s). More than a century later, the legacy of Ms. Sloss continues through Hfe-changing
programs, services, and advocacy initiatives. Bullt upon a foundation of soclal justice are three focus areas: (1.)
community housing, (2.) child development, and (3.) domestic violence services. Economic empowerment
programs stretch across these pillars and supportive services wrap around them, guided by a staff team of over
ejghty and supported by hundreds of volunteers across three Alabama counties (Jeffaerson, Biount, and 5t. Clair).

Like many nonprofits, YWCA Central Alabama's critical work was significantly impacted by the Covid-19
pandemic. The clients of cur Child Development Center {(CDC), which serves 100 at-risk families with children
aged G-weeks to 5 years, our Domestic Viclence Services (DVS) program, which responds to well over 3,000 calls
for help annually, and our Community Housing program, which serves homeless, poor, elderly, and disabled
populations In over 130 housing unlts, all exlst to support the most vulnerable in our community. YWCA service
areas touch those living one paycheck away from disaster. Those we serve are already out of the "malnstream"
population in terms of having financlal, family, and community resources to address thel needs, YWCA clients
come to us lacking proper housing. They come to us uninsured. They come to us lacking adequate access to
necessary medications, And when the pandemic arrived, our clienis - the most vulnerable among us - were
some of the hardest hit. Their ability to maintain a stable, safe home, job security, and medical care became
almost impossible, And the pandemic challenged our staff team of over 80 soclal workers, lawyers, aducators,
houssing specialists, counselors, and case managers in their ability to provide services at an increased demand.

YWCA IS ON A MISSION B




Cllents Jost their abillty to attend in-person individual and group counseling. Residents In both our confldential
DVS shelter and our shelter for families experiencing homelessness lacked stability as they had to be moved
suddenly and frequently when a new case of Covid appeared In shelter. Parents who did have employment
during the pandernic fost pay and even jobs when our school was forced to close and they had no childcare
alternative, Clients needing urgent medical and food support regularly faced delays In getting those needs
met, Overall services faced delays as well, ag staff previously untrained In the tools necessaiy for remote work
suddenly had to become tech experts. Addlitionally cross-department collaboratlon to address clients needing
support from multiple areas was weakened both through staff separation and regular staff lliness. YWCA Central
Alabama last critical funding, too, when our in-person fundraisers were forced to stop abruptly.

The impacts of the pandemic are stilf very much with our organization and our cilents.

{ write to you today to humbly request $250,000 from American Rescue Plan Act through the Alabama
Department of Finance to support our continulng pandemic recovery. The need for early childhood
education, housing support, and domestic violence services has not evaporated with the arrival of the Covid
vaccine, Your generous funding whl provide much needed technology tralning for both staff and clients In an
often "remote” employment landscape. Further training on staff retention and recruitment strategles would
make a powerful impact as we struggle to retire and hire staff equipped to offer direct services, espedally
teachers, Because there are now, post-pandemic, fewer landlords willing work with families quallfying for
income-based housing, your funding will suppart efforts to grow and evolve our community housing program
In scarce market. And with 1 In 6 women experiencing demestic violence within thelr lifatime, funding Is
always needed for clothing, legal services, food, and medicine to aid our ciients os they tronsition from

victims to survivors.
Thank you, Governor Ivey, for your consideration.

Together in Misslon,

Ao R M e T

Monlca A. Romano
Interim CEC

CC: Ms. Susan Wilhelm, Assistant Finance Director for the Alabama Department of Finance
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